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Finance Jobs 2030: What Will
Stay, What Will Change

1. Introduction — The

Changing Face of
Finance
The finance world s

changing fast. A few years
ago, finance professionals

spent hours checking
vouchers and ledgers.
Today, they work on
dashboards and data tools.
Automation, Al and
globalisation are
transforming how
companies manage
budgets, costs and risk.
According to the World

Economic Forum’s Future of
Jobs Report 2025, about
22% of all jobs will undergo
major changes by 2030.
Machines are already doing
nearly 22% of human tasks.

For CMA, CA and MBA
Finance professionals, this
is not a threat—it's an
opportunity. Finance is not
disappearing; it's evolving.
Those who adapt will lead
the next decade.

2. Jobs at Risk of

Obsolescence

Certain roles are facing
strong pressure because
they involve repeatable,
manual work.

. Data
bookkeeping, voucher
posting and
reconciliation are ripe
for automation. Robotic
Process Automation
(RPA) and Al tools can
handle these tasks with
speed and fewer errors.

entry,

e Traditional cost-
accounting support and
audit-template roles are
shrinking. Nowadays,
software can generate
much of the standard

scheduling and
reporting.

e Statutory audit and
compliance jobs that

rely on fixed-template
work are also being
outsourced or
automated.

e Back-office transaction
processing in shared
service centres (SSC) or

BPOs is moving to
lower-cost geographies
or being replaced by
bots.

According to Gartner, by
2025 about 40% of finance

roles will be new or
significantly changed
thanks to finance
technology.

The message: these roles
won't disappear altogether,
but many of the old tasks
will vanish or be reshaped.
It's up to professionals to
move up the value chain.

3. Emerging Roles in the
Finance Ecosystem

As some roles fade, new
ones are growing. Here are
the key roles to watch—and
aim for:

* Financial Data Analyst [
FP&A Specialist:
Companies now expect
finance people to
forecast, use scenarios
and generate
dashboards, not just
produce reports.

e SAP FICO | ERP
Implementation Expert:
As companies move to
integrated systems (for
example SAP S/4HANA),
they need experts who
understand both
finance and IT.
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* ESG Reporting &
Sustainability Analyst:
With focus on climate
change and corporate
responsibility,  finance
pros who understand
ESG reporting, carbon-
cost modelling and
sustainability have an
edge.

* Internal Audit & Risk-
Analytics Professional:
Audit is moving from
check-lists to analytics
and real-time risk
monitoring.

e Business Partnering |
Strategic Finance [ Cost
Transformation Lead:
Finance is no longer just
number-reporting—it's

about influencing
operations, cost-
efficiency and strategic
decisions.

* FinTech Product
Analyst [  Digital
Banking  Operations:
With digital banking,

payments and fintech
growing, understanding
the tech-finance
interface is valuable.

* Al-Driven Compliance
& Fraud-Analytics
Specialist: As regulatory
burdens grow and fraud
becomes smarter,
companies need
professionals using Al
for anomaly detection
and compliance.

career-trends
that the

A recent
report shows

biggest demand gap today
lies in analytics, forecasting
and strategic finance skills.

4. Skills for the Future-
Ready Finance
Professional

Behavioural / Soft Skills

Here are the key skills you
should build. The table
below compares the “old”
versus “future” skills.

Technical Skills

* Advanced Excel (macros,
pivot tables, power query)

*  Data-visualisation tools
(Power BI, Tableau)

* Basic Python or R for
finance (data extraction,
modelling)

* ERP knowledge: SAP FICO,
Oracle Financials

* Financial
forecasting,
planning

modelling,
scendario

* Cost accounting, budgets,
internal  audit—but  with
analytics overlay

* ESG reporting frameworks,
sustainability accounting

Business storytelling:
turn data into clear,
compelling narrative

Cross-functional
collaboration: work with
operations, IT, marketing

Adaptability and
continuous learning
mindset

Strategic thinking:
understand business
impact, not just
numbers

Communication: speak

in business-terms, not
only finance-jargon

Problem-solving
mindset: identify root-

causes, recommend
change

Ethics & integrity:
especially when working
with data, Al
automation

Traditional vs Future Skills

Traditional Skills

Future Skills

Voucher posting /
Mmanual reconciliation

Automated reconciliation,
exceptions handling

Standard cost-
accounting reports

Cost-transformation analytics,
real-time costing, scenario
modelling

[Monthly/quarterly static
reporting

Real-time dashboards,
predictive forecasting, real-
time business insight

Compliance/checklist-
audit

Risk analytics, fraud detection,
continuous auditing

Finance only within
finance department

Embedded business partner,
cross-functional, strategic role

Excel/[ERP basics only

Power BI/Python + ERP +
analytics + business
storytelling
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5. Globalisation, Al &
Digital Transformation

Here’s how global trends, Al
and digital change shape
finance careers:

* Rise of Remote Finance
Jobs & Digital Freelancing:
Digital tools enable virtual
finance teams—meaning
you could work from
anywhere or freelance
globally.

* Generative Al & Analytics
Tools: Al systems (like
ChatGPT, Microsoft Copilot,
SAP's tools) are helping
finance teams automate
MIS narratives, anomaly
detection and dashboards.
For example, analytics
platforms show finance
teams cutting month-end
close times by large
margins.

* Impact Example: The WEF
report states that skill gaps
are the biggest barrier to
business transformation—
63% of employers say this.

Taken together: value in
your role will depend more

on decision-making,
strategic influence, tech-
fluency and business

partnering rather than just
number-crunching.

6. India’s Advantage:
The Rise of CMA, CA &
MBA Professionals

India has «a
advantage in the global
finance  ecosystem—and
you, Rohan, are helping
professionals tap this.

unique

* India as Finance &
Analytics Hub: India is
increasingly preferred for
finance services, analytics
and shared-services.
Skilled, cost-effective talent

with local/regionall
knowledge gives India a
edge.

* CMA/CA/MBA Unlocking
New Roles

-CMAs (Cost &
Management Accountants)
are moving beyond
traditional  costing into
cost-optimisation, FP&A,
digital-finance
transformation, and ESG
reporting.

-CAs who add analytics or
tech skills can find roles in
strategic  finance, audit
analytics, digital assurance.

-MBA
professionals
business understanding
with  tech-fluency can
move into business-partner
roles rather than just back-
office.

(Finance)
who  pair

* PSUs, MNCs and Big-4
firms in India are
increasingly integrating
CMAs into global finance
transformation projects,
SAP implementations,
analytics dashboards.

For your mentoring brand
(Career Success
Launchpad), this means
you can emphasise not just
“pass the exams” but “build
future-ready credentials”.

7. Roadmap for Future
Finance Professionals

Here's a practical roadmap
you can share with your
students or use as a
mentoring framework.

For Students [ Early-Career

1. Build a strong finance

foundation: cost
accounting, financial
accounting, taxation,

internal audit (for CMA/CA).

2. Add technology layers:
learn advanced Excel, start
with  Power BI/Tableau,
basics of avfor finance.

3. Gain exposure to ERP
systems (SAP FICO, Oracle)
through internships, labs or
simulation.

4. Build a portfolio: sample
dashboards, cost-
optimisation case studies,
internship  projects  that
show you add value, not
just process.

B, Get relevant
certifications: CMA/CA plus
add credentials like SAP
FICO associate, Power BI
certification, ESG reporting
certificate.

6. Build a networking &
business-partnering

mindset: engage  with
operations,  supply-chain,
marketing, ask “How can

finance help their
decisions?”

7. Develop soft skills:
presentation, business
storytelling, cross-
functional communication,

adaptability.

Build a Finance
Transformation Roadmap

For Mid-Career
Professionals

1. Reassess your current
role: ask which tasks are
repetitive/automatable and
where you can move up.

2. Upskill deliberately:
choose data visualisation
(Power BI/Tableau),
scripting (Python), business
partnering frameworks—
pick a domain like ESG or
audit-analytics.

3. Move into strategic roles:

volunteer for cost-
transformation projects, ERP
upgrades, digital finance
initiatives.
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4. Position yourself as a

bridge: help senior
leadership translate
data/technology into
business insight.

5. Build your personal

brand: write on LinkedIn
about “finance
transformation”, mentor
juniors (which you already
do!).

6. Stay globally aware:
know that finance services
are global—be comfortable
working in virtual, cross-
border teams.

7. Continuously evaluate:
every 12-18 months, check
what new tech or domain

(e.g, ESG, Al-audit) is
emerging and adapt
accordingly.
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8. Conclusion
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Adapting with Purpose

The message is clear:
finance will not vanish — it
will evolve. Roles that
succeed  will combine
strong finance foundations
(costing, budgeting,
auditing) with technology-
fluency, analytics and
business-partnering.

If you, Rohan, guide your
students to think  of
themselves not merely as
number-crunchers but as
value-creators, you  will
empower them to lead in
the next decade—whether
in PSUs, MNCs, Big-4 firms
or global finance hubs.

Call-to-action:
Adapt. Lead the digital
finance revolution.

Learn.

CMA Rohan Sharma

Interview Coach
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